


To learn how your district can benefit from alio, please contact Sam Morgan at 610-378-8637 
 or via email at smorgan@hammer.net. 

alio’s suite of products include fund accounting, encumbrance accounting, general ledger, purchasing, accounts  
payable, accounts receivable, budgeting, finance, payroll, human resources, position control, salary administration 
and complete reporting. 

Specifically designed by accountants and auditors, alio 
makes it easier and faster for the staff managing finances 
in real time. Elmbrook’s staff members can create elec-
tronic purchase orders and budget transfers for each of its 
11 sites. Now that both commercial and petty checks can 
be booked in the financial system, it saves a considerable 
amount of time.  

Elmbrook made a conscious effort to maximize its finance 
and human resource software through constant training, 
user information sessions, etc. so the staff knew the sys-
tem intimately. As a result, they were able to eliminate 
redundancies in staff responsibilities and data entry dupli-
cations. After downsizing, the remaining staff effectively 
took on additional duties and redistributed the workload. 
Also, Elmbrook tremendously decreased overtime and paid 
benefits, netting a savings of $20,000-$23,000 each year. 

Resource cost savings were also significant. With the  
implementation of alio, Elmbrook saves approximately 
$2,000 each year on paper, including green bar paper  
for reports and purchase orders. Prior to alio, paper  
purchase orders needed five copies. Now Elmbrook prints 

its purchase orders on regular paper and has reduced 
the number of copies to two – an annual savings of about 
$2,000. The district also saves an average of $1,000 each 
year by eliminating paper-pushing throughout the district 
because administrators can now store the data on CDs,  
instead of housing the reports in its vault, the district saves 
valuable space.

For human resources management, Elmbrook is making the 
most of alio’s  ability to facilitate self-insured retirees to 
continue their benefits, tracking vacation/sick time and 
with the latest alio 8.3 upgrade to Web-based version, it 
can utilize self-service portals for employees to updated/
upload information for their employee files (including 
new hire data and W-2s). With such sensitive information,  
Elmbrook values the software’s security features. 

Weidenhammer’s attention towards superior customer  
service also didn’t go unnoticed. “Weidenhammer is very 
good at listening to the wants and wishes of its users,” said 
Panos. “Prior to alio, each school was almost a separate 
entity and as a result of our alio purchase, we were able to 
bring each location together with a customized approach.”
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